Recruiter
On-Demand

Optimized Job Advertising Services

E

Affordable &
No Contracts

On-demand makes your
budget go further with set
pricing. Run the campaign
for 2 weeks, and extend if
needed. No contracts!
Support your team with a

pipeline of applicants.

On-demand candidate sourcing and recruiting

as a flexible, affordable subscription service.
Get the right applicants fast with job ads optimized by a professional
recruiter! Your jobs will get maximum exposure across numerous job boards
and search engines, with resumes sent directly to your hiring managers. We'll
filter resumes before they hit your inbox. Plus, you'll get expert consultation,

all for one affordable fee. Best of all - no contracts required!

Pause When Adjust Anytime
Needed

One month you're filling a One positions, five

gazillion roles, the next positions, or more! Multiple

you're filling none. locations? No problem!
No problem: Turn on- With on-demand, you can
demand off when you need scale your service up or
to. Switch it back on when down to match your exact

hiring ramps up. need.

info@workforcerecruiter.com \. 518-848-1028 @ workforcerecruiter.com



What's Included?

Recruiter On-Demand

Job ads are optimized by a professional recruiter to attract the right applicants fast.
Maximum exposure to numerous job boards and search engines.

We generate job applications and resumes sent directly to your hiring managers.
We'll also reach out to qualified candidates that may be passive in their search.
All ads are included in the flat monthly fee, and you can pause anytime.
No contracts. No placement fees. One affordable campaign cost.
Candidate resumes are filtered before sending them to you.
Consultation from an expert recruiter is included.

We'll conduct a compensation analysis specific to your job and market.
Reports via email to track ad performance and applicants generated.

Ad Optimization:

When we run a campaign for a client, we make sure it is optimized in these ways:

Keyword Optimized - Ensure the proper keywords are in the job description

and title so candidates searching for that type of job find it, and are attracted
to it when they see the title

Job Description Optimized - Make sure the location, hours, and pay are all
included and entered in the correct fields. Focus on key responsibilities,
salary, benefits, and what makes your company a great place to work. Avoid
complex job descriptions.

Search Engine Optimized - We index our job postings on dozens of job
boards that most people probably haven't heard of. But those alternative job
boards play a major role in increasing the display rate on traditional search
engines like Google.

Application Ease Optimized - Reduce application friction. Avoid long forms

and let candidates apply via text, email, or even social media. The simpler, the

better.
Mobile Optimized - Most candidates browse job listings on their phones.
Ensure your job postings are mobile-friendly, easy to read, and have a quick-

apply option. Avoid large blocks of text and use bullet points instead.
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Bi-Weekly
Pricing, No
Contracts

Single Job Package:

$697

For 2 week campaign. No

contracts. Extend if needed.

Discounts are available for

companies with multiple

openings.

@ workforcerecruiter.com



